RFP 26-01
Frequently Asked Questions

Question: We have an existing Good Jobs Challenge contract. Can we apply for the same
training program or programs that are included in this contract to obtain additional
funding?

Answer: You do not need to apply with your current, contracted training programs under
Good Jobs. If those programs are good options for us to effectuate the goals of the grant
(i.e., place people into qualifying employment), then we can allocate more funds pursuant
to the processes that were used previously to obligate those funds. However, you may
submit a modification of your existing project as a new training pathway if these changes
are substantial (e.g., they refocus the training program’s target skills for a different
demographic like incumbent workers).

Question: How important will it be to have a Unique Entity ID? Could | get that ID
completed once | know the positive response to our proposal?

Answer: Yes, you can start that process to obtain the Unique Entity ID (UEI) after we have
informed you of the Notice of Intent (NOI) to award your organization a contract. You
should move forward immediately with this process upon receiving a NOI regarding your
proposal as delays in obtaining a UEI may result in delays in completing your contract.

Question: One employer partner we wish to work with has their HQ in Fresno however they
employ people throughout California. Can individuals outside of your service area
participate in this program based on the employment shed of this partner?

Answer: Yes, these participants would be eligible because they may work within the
service area (i.e., Tulare, Kings, Madera, or Fresno Counties) based on the employer
partner you have described. We allow services to residents of our grant’s service area
and/or those who may work within the service area, thus furthering our workforce and
economic development needs as described by the goals of the Good Jobs Challenge. As
their employer is operates in our service area, their employment shed can be used to
qualify participants pursuant to the other requirements of Section 9.2, Participant
Eligibility.

Question: What are the requirements for data collected and in what format would we need
to provide that information?

Answer: Participant data collection requirements are listed in footnote 6 on the bottom of
page 10. Most subcontractors report these date requirements through a live Excel
Spreadsheet shared via SharePoint.

Question: Is there reporting required by both the entity and the industry partners we are
collaborating with?

Answer: A partnership with an employer or employers may make data reporting easier.
However, the reporting burden ultimately falls upon the applicant to the RFP if selected as
a subcontractor. The required information is listed in footnote 6 on the bottom of page 10.



Question: Do we need to differentiate by percentage what we estimate for new workers
and incumbent workers?

Answer: Employer letters of support (see pages 7-8, Section 7.1) may include specific
numbers for the breakdown of incumbents vs. entry-level hires. A percentage breakdown,
however, is not required as listed in Section 10.1.1 (page 12). You may decide to include a
breakdown as you can provide more information than what is required in your response.
Additional information not required in the project narrative outline may also be helpful
compared to the scoring framework of the evaluation rubric.

Question: What is the requirement regarding hiring and increase in wages?

Answer: The definition of a qualifying job is provided in footnote 2 (page 3). That definition
will determine whether a wage progression or a new hire would count for the grant.
However, it should be noted that this definition is open to some interpretation depending
on the facts and circumstances of the respective placement.

Question: Our industry partners are committed to interview and review upskilling
curriculum but have been unwilling to guarantee direct hiring and/or increased pay.
Answer: Some of these characteristics match what is provided in Section 7.1 Employer
Support, under the definition of a robust employer letter of support. This section states in
part the following: “Include a commitment to interview, hire, and/or promote from the
pathway(s)...” As that sentence includes both the conjunction “and” as well as “or,” then a
letter matching what you described would qualify as a “robust” letter. Please note the
details required for incumbents vs. entry-level hires and assist your partners in clearly
describing which of these roles they seek to play or if they seek to provide both roles.

Question: Do supplies purchased for a project funded under this RFP need to remain in
our inventory?

Answer: Uniform Guidance as well as other applicable regulations and award conditions
will be shared with potential subcontractors during the notice of award period. For
additional information specifically related to supplies, please review this regulation:
https://www.ecfr.gov/on/2022-09-01/title-2/section-200.314

Question: Are there any limitations related to marketing and associated materials that we
should be aware of?

Answer: Uniform Guidance and other applicable regulations and award conditions will be
shared with potential subcontractors during the notice of award period. Cost principles of
Uniform Guidance will need to be consulted by the potential subcontractors. For
additional information, please review this regulation: https://www.ecfr.gov/on/2022-09-
01/title-2/section-200.421

Question: What is the max allowable indirect?
Answer: The de minimis indirect rate for this grant is 10%, as the prime grant agreement
with the funding agency was enacted in 2022. A different indirect rate based on an active
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Negotiated Indirect Cost Rate Agreement may also be accepted. However, please also
note that Cost Effectiveness is one of the metrics in the evaluation rubric.

Question: Since we will be resubmitting our original proposal with only minor revisions,
are there specific criteria that will carry more weight in the review process?

Answer: You are welcome to respond with an updated version of your initial proposal.
However, there are several important changes worth keeping in mind if reusing a previous
proposal from an earlier RFP round. Please note that this list is notintended to be a
comprehensive list of all the changes and that any applicant should review the new RFP
(26-01) carefully to maximize their chances in this RFP (26-01) evaluation round. Some
pertinent changes to consider are:

e The anticipated contract amounts have changed in RFP 26-01 compared to RFP 25-
02 (see page 3 in Section 1, the Introduction).

e Example training pathways, as listed on page 5 in Section 4.1 have been updated.

e Section 7, Program Indicators of Quality, has been amended, beginning on page 7.

e Employer Letters of Support, Section 7.1, has been updated to define “robust”
letters of support.

e Section 9.2, Participant Eligibility, has been amended to add the qualifying
definition for incumbent workers eligible for services under this RFP. This section
can be found on page 10.

e Thereis a maximum length requirement (i.e., 5 pages) in the Project Narrative
Section (10.1). This section begins on page 11.

e Beginning on page 12, the Evaluation Criteria (Section 11) has been updated with a
new rubric and changed point ranges / definitions.

Question: My understanding is that the initial size and scope of our earlier proposalin a
previous grant round may have exceeded your current funding capacity. If that’s the case,
would a reduced scope improve our chances of alignment moving forward?

Answer: As noted above, there are many changes in Request for Proposals (RFP) 26-01
compared to RFP 25-02. One of those changes is to the evaluation rubric, which will be
used to determine the best projects to potentially fund resulting from this RFP.



